RBepublic of the Philippines
Bepartment of Education

REGION 1
SCHOOLS DIVISION OF THE CITY OF BATAC

DIVISION MEMORANDUM 2 5 JUN 2025
No. 0 1= 20325

FY 2025 LINANG E-LEARNING COURSES: EXTERNAL LEARNING AND
DEVELOPMENT INTERVENTIONS (ELDI) FOR DEPED
NON-TEACHING PERSONNEL

To:  Assistant Schools Division Superintendent
Chief Education Supervisors
Section and Unit Heads
Public Elementary and Secondary School Head
All Others Concerned

i, Pursuant to the Regional Memorandum No. 779, s. 2025, the
Department of Education through the Bureau of Human Resource and
Organizational Development, shall conduct FY 2025 Learning Interventions for
Navigating Advancements and Nurturing Growth (LINANG) e-Learning Courses:
External Learning and Development Interventions (ELDI) for DepEd Non-Teaching
Personnel.

2, The ELDIs are in support of the professional development of DepEd NTP who
are holding permanent, contractual, and co-terminus status.

3. Identified participants are to  register  through this link
tinyurl.com/ELDI2025Region ] on or before June 25, 2025, 5:00 in the afternoon.
Signed endorsement from the Regional Director will be sent until June 27, 2025.
Once the signed endorsement is received, participants will pre-register using this
link: tinyurl.com /2025ElearningPreReg until June 30, 2025.

4, Non-Teaching Personnel with approved application shall be notified directly to
their respective DepEd email address. The notification email shall include further
details of the specific course, deadline for confirmation of participation, and
additional documentary requirements if necessary.

S. Attached are the following for reference:
a) List of participants
b) List of complete course titles under the different ELDI competencies

6. Immediate dissemination of this Memorandum is desired.

Schools Division Superintendenj

Encl.: Nane
Reference: Regional Memorandum No. 779 s. 2025

To be included in the gfr%tuai Index
Under the jollowing subject:
SCHOLARSHIPS TRAININGS PROGRAMS

SGOD/mipd/DM-ELDIfor NTP
2508934 /June 24, 2025

Asuncion Street, 16-S Quiling Sur,
City of Batac, llocos Norte
Telephone No.: (077) 677-1993

n DepEd Batac City M' batac.city@deped.gov.ph @ www.csdbatac.com




-

A

&
R

MI L

Republic of the Philippines
Bepartment of Education

REGION 1

SCHOOLS DIVISION OF THE CITY OF BATAC

List of Participants

NO. NAME POSITION SCHOOL
1 Genevieve D. Ramel Administrative Aide III CBNHS POB
2 | Florante Z. Bagaoisan Jr. Administrative Aide IV SDO
3 | Kristel Faye B. Pijera Administrative Aide VI SDO
4 | Madeleine G. Ancheta Administrative Aide VI SDO
5 | Mark Lester . Domingo Administrative Aide VI SDO
6 | Maurichy Alwenor C. Bandiola | Administrative Aide VI SDO
7 | Vanessa Rose C. Quisquis Administrative Aide VI SDO
8 | Pauline Joyce F. Lopez | Administrative Assistant [ | SDO -
9 | Evelyn G. Cabuntasan Administrative Assistant II Batac NHS
10 | Ma. Abigail T. Paguyo Administrative Assistant Il Batac NHS
11 | Maria Cecilia A. Sangalang | Administrative Assistant II Batac NHS
12 | Genedyn 1. Paracan Administrative Assistant II Batac NHS
13 | Rovijoy R. Baldonado Administrative Assistant Il CBNHS Payao
14 | Nida Q. Calacal Administrative Assistant Il CBNHS Poblacion
15 | Kim Jenneth E. Quemquem | Administrative Assistant II CMVNHS
16 | Rojanie Joy J. Sacubo Administrative Assistant [I FEMSHS
17 | Donald Q. Vicente Administrative Assistant Il GARSHS
18 | Erika Mae C. Calautit Administrative Assistant 11 HVMES
19 | Charlene R. Domingo Administrative Assistant II MMMES
20 | Aileen T. Tolentino Administrative Assistant II SDO
21 | Leonelda A. Callorina Administrative Assistant III CAMES
22 | Reynalyn C. Javier Administrative Assistant III CBNHS Poblacion
23 | Mark Lester B. Gudoy Administrative Assistant Il HVMES
24 | Lorilai U. Luzod Administrative Assistant III MMMES
25 | Andrew Joel C. Anifion Administrative Assistant III SDO
26 | Chrisse Julianne R. Pugat Administrative Assistant III SDO
27 | Claire Jasmin P. Cacatian Administrative Assistant III SDO
28 | Flordeliza D. Agcaoili Administrative Assistant III SDO
29 | Gideon B. Bonifacio Administrative Assistant Il SDO
30 | Jhen Abigail O. Ruadap Administrative Assistant Il SDO
31 | Jodhel L. Penera Administrative Assistant III SDO
32 | Kristine Joy B. Galasinao Administrative Assistant III SDO
33 | Maribel A. Tutaan Administrative Assistant III SDO
34 | Maricel N. Sonico Administrative Assistant III SDO
35 | Mikko A. Bautista Administrative Assistant III SDO
36 | Renalyn A. Rodrigo Administrative Assistant III SDO

n DepEd Batac City

M' batac.city@deped.gov.ph

Asuncion Street, 16-S Quiling Sur,
City of Batac, llocos Norte
Telephone No.: (077) 677-1993
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Republic of the Philippines

Bepartment of Education

REGION 1

SCHOOLS DIVISION OF THE CITY OF BATAC

NO. | NAME POSITION SCHOOL
37 | Mike D. Pagdilao Administrative Officer I CBNHS Poblacion
38 | Noraliza R. Bombarda Administrative Officer | CBNHS Poblacion
39 | Jenny May P. Gumtang Administrative Officer Il Baay ES
40 | Kristel Jhoy M. Arcega Administrative Officer 1I Baligat ES
41 | Deonabel L. Baptista Administrative Officer II Baoa East ES
42 | Janinah Grace C. Morota Administrative Officer II Baoa ES
43 | Ralph Jayson T. Sonico Administrative Officer II CAMES
44 | Jojo H. Bonot Administrative Officer II CBNHS Payao
45 | Marinel T. Saguiguit Administrative Officer II CBNHS Poblacion
46 | Jean Marie M. Vicente Administrative Officer II CBNHS Rayuray
47 | Matson Jun T. Piniera Administrative Officer II CUMAPIT ES
48 | Carmelo F. Bautista Administrative Officer II Dariwdiw ES
49 | Diane M. De Guzman Administrative Officer II HVMES
50 | Lauraine Kier B. Panluceno | Administrative Officer II MMMES
51 | Agnes A. Bicera Administrative Officer II NCES
Rich Sheena Mae M. Administrative Officer I
52 | Pascua P.Q. Pimentel ES
53 | Haydee B. Aguibitin Administrative Officer II Payao ES
54 | Rocelle Grace S. Pitiquen Administrative Officer II San Mateo ES
55 | Maylene D. Yasay Administrative Officer II SDO
56 | Melpha L. Tabunan Administrative Officer II Sumader ES
57 | Jayvie B. Suilen Administrative Officer II Tabug ES
58 | Jadley Mel P. Piso Administrative Officer IV SDO
Ma. Veronica A.
59 | Cabangisan Administrative Officer IV SDO
60 | Reyna Monique L. Lanuza Administrative Officer IV SDO
61 | Angelica D. Obiano Administrative Officer IV SDO
62 | Mark Anthony R. Bensan ITO SDO
63 | Gerwin R. Dela Rosa Legal Designate SDO
64 | Rhaian A. Gamet PDO II SDO
65 | Angelo M. Bangcud PDO I SDO
66 | Army R. Ramos PDO I FEMSHS
67 | Mark Khey P. German PDO I BNHS
68 | Dee Jay R. Opelac Planning Officer 11l SDO
69 | Jaguelyn P. Mendoza Administrative Officer V SDO
70 | Jennifer C. Bungubung Accountant III SDO
71 | Joel P. Malunao Administrative Officer V SDO
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Republic of the Philippines

Bepartment of Education
REGION 1
SCHOOLS DIVISION OF THE CITY OF BATAC

NO.

72 | Nemalyn M. Ulep CES-SGOD SDO
73 | Marilou B. Sales CES-SGOD SDO
74 | Eldefonso B. Natividad Jr. | EPS SDO
75 | Zorayda S. Paguyo EPS SDO
76 | Joycelyn P. Perdido EPS SDO
77 | Allan B. Garcia EPS SDO
78 | John Rey D. Ortal EPS SDO
79 | Marilou P. Omotoy EPS SDO
80 | Geraldine O. Lao-at PSDS SDO
81 | Aileen V. Joaquin EPS SDO
82 | Aubhrey Marie R. Oasay EPS SDO
83 | Gladys B. Lampitoc EPS SDO
84 | Opresinia Z. Castillo EPS SDO
85 | Jocelyn L. Aribuabo EPS SDO
86 | Edwin V. Tangonan SEPS SDO
87 | Dolores A. Ubina SEPS SDO
88 | Gilbert P. Isla EPS II SDO
89 | Mark Louie P. Duldulao EPS I SDO
90 | Judith Ivy R. Mangoba Nurse II SDO
91 | Maritess D. Diego Medical Officer III SDO
92 | Jedidiah B. Jagto Nurse II SDO
93 | Lorlyn R. Calautit Technical Assistant [ SDO
94 | Blesilda B. Antiporda Librarian 11 SDO
95 | Dale S. Rabena PDO II SDO
96 | Divelyn P. Maddela EPS II SDO
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ANNEX A

ELDI COURSE OFFERINGS

Note: The BHROD-HRDD reserves the right to close the pre-registration deadline
earlier or extend the same as the Office deems necessary.

A. ELDI for Core Competencies
» Eligible DepEd employees:
o Non-teaching personnel (CO, RO, and SDO} with permanent,
contractual, or co-terminus status (Salary Grade 24 and below)
o Currently employed in DepEd for a period of six (6) months to
three (3) years
o Currently involved in the management or implementation of various
programs, activities, and projects (PAPs)
e Pre-registration Deadline: June 30, 2025, 5:00 p.m.

' No. m?g;: Short Description | Course Schedule

' External LSP: Udemy fselfpaced e-!eaming course) g

Brochure Link: ] Ud s g

| i Mastering M:cmsofl Thls comprehenswc onlme June 30, 2025
; Office: A | training program is designed to | onwards ;
‘ | Comprehensive Online | build and enhance participants’ | |
1\ ' Training Program for | proficiency in Microsoft Office 365 | '
[ All Skill Levels (Basic,  applications, tailored to various |

Intermediate, and skill levels. It equips participants ‘
] | Advanced) with the necessary skills to
; ' leverage the full potential of
f ; - Microsoft Office 365, empowering
‘ them to work smarter and more |
" effectively in their professional '

, | roles. S
l 2. | Data Integrity: ' This program is designed to equip | June 30_‘ <023
; ' Enhancing Data and government professionals with the | arwands
F ‘ Records Management  skills and knowledge needed to 4
L | for Government maintain the highest standards of ;
! Professionals | data integrity in public service. |

r——— - 4

" June 30, 2025

t 3. Empower Within: This program is designed to guide

| e c 2. s - | onwards
| Cultivating Self- individuals on a transformative ' -

| Mastery for a Balanced | journey toward achieving self-

| Life | mastery and balance in their

|

- personal and professional lives.

June 30, 2025

| 4. | Fostering Innovation This course is designed to equip S AEATA
| | and Creativity in the government professionals with the | o
I | Government Sector knowledge and tools necessary to

|

' | drive innovation and creativity

within their organizations.

Lol iy . |
\ . A . . June 30, 2025 l
5. | Public Impact: Effective | This program is designed to - nrllwardq ;
! | Communication for empower government ; i ;
Flores St., Catbangen, City of San Fernando, La Union
Telephone Nos.: (072) 607-8137/682-2324 Doc et | muomD | Re 0 i
€} DepEd Region|  * region1@deped.gov.ph Efectivity | 11182024 | Page 1019

www.depedregionl.com




| |
[ No. m?m E Short Description | Course Schedule |
Government  professionals with the
Professionals - ' communication tools needed to '
Intermediate level make a lasting impact in public |
5 service. By the end of the '
! program, attendees will be
: equipped to navigate the
| complexities of public
i communication with greater ease
and influence.
' 6. | Gender and ' This program is designed to cover | June 30, 2025
i - Development: “key concepts and principles of - onwards
w Principles, Practices, gender and development (GAD),
| ' and Mainstreaming in | including relevant laws and i
‘ | the Workplace | issuances that guide gender | |
! ' equality and inclusivity in the !
| public and private sectors. :
Participants will also learn how to |
 effectively work in a gender-
. diverse environment, develop
; - gender sensitivity, and raise
i awareness to create a more !
I f inclusive and equitable workplace. | i
| 7. Mastering Self- This program is designed to equip June 30, 2025 |
Management: participants with practical skills to  onwards
“ | Strategies for Personal | better manage their time, ‘:
| | and Professional | emotions, and personal growth for |
| | Growth  sustained success in all areas of
i | life. .
| 8. , Mastering Attention to | The course will provide practical 1 June 30, 2025
Detail: Techniques for | strategies for improving | onwards
Enhanced Focus and | observation skills, enhancing |
. Prevision ' concentration, and incorporating

| attention to detail into daily
routines, contributing to greater |
- personal and professional success.

Flores St., Catbangen, City of San Fernando, La Union
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B. ELDI for Functional Competencies
* Eligible DepEd employees:

o Non-teaching personnel (CO,

RO, and SDO) with permanent,

contractual, or co-terminus status (Salary Grade 24 and below)
o Currently employed in DepEd for a period of two (2) years or more
o Currently involved in the management or implementation of various
programs, activities, and projects (PAPs)
e Pre-registration Deadline: June 30, 2025, 5:00 p.m.

| Mo, } Link

Course Title & Relevant |

Short Description

| Brochure Link: '/ 5

1. | Advanced Te(‘hnlra_l
! Competencies for
| Education Professionals:
' Program Management
and Development

|
2. | Flourish at Work:
Comprehensive
Emplovee Development
and Care - Emplovee

13, . Strategic Financial
Management: Optimizing
| Public Funds and
Resources — Financial
; Management
\

The tr'umng program is tailored to
enhance the technical skills required
for effective program management and
| development. Specifically, this program
| shall cover the following topics:
| Program Delivery and Management,
Program Design and Development,
_| Program Momtonng and Evaluation.

. External LSP: Udemy fselfpaced e-!eaming cour'se)

Course Schedule

" June 30, 2025

onwards

I‘hls program is designed for emplo\'ees
to gain valuable tools to manage stress,

balance work-life  demands, and
cultivate a positive mindset, all of

| Development and Welfare which contribute  to  sustained

professional success and personal
| well-being,  ensuring  that  the
:t'mplo_vt-{-b are not only equipped to
excel in their roles but are also
'supportcd in leading fulfilling,
. balancedlives. =

[ June 30, 2025
| onwards
i

" This comprehmqwo tnunmg program |
is designed to equip government |

Juh'e 30, 2025
onwards

professionals with the essential skills |
and knowledge to manage public !

| finances effectively. Specifically, this

| program shall cover the following |

lopics: preparation and interpretation |
of financial statements and reports, |
management of accounts payable and |

receivable, fiscal planning and budget
allocation and wuse of information
technology in  managing public
finances.

‘4. | Stmtegu (‘mw‘mancr

lmpactful Outcomes -
l Policy and Strategic
Planning

“This progrdm is (lesmned to empower
government professionals with the
skills and knowledge needed to craft
and implement policies that drive
. meaningful change. Specifically, this
| program shall cover the following
topics:  policy analysis and

June 30, 2025
onwards

Flores St., Catbangen, City of San Fernando, La Union

Telephone Nos.: (072) 607-8137/682-2324
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| Course Title & Relevant |
|

. [ deve]npmem,

Short Description

i
\
i
|

Course Schedule

and
risk

organizational

| procurement  planning, and

| assessment and management.

|

5. | Audit Pro: Elevating
| Standards in Quality
| Assurance - Auditing
‘I and Quality Assurance

i
!
J

' This training program is designed to
elevate the standards of auditing by
focusing on continuous improvement
and enhancing investigation and

'
i
|
|
|
|
|

research skills. By the end of this |

| program, attendees will be prepared to
lead in the field of auditing,

consistently raising the bar for quality |

and excellence in their work.

6. | Strategic Synergy:
| Mastering Market and
| Category Dynamics -
| Market and Category
| Management

June 30, 2025

onwards

' This  program is rlcsigned  for
participants to explore advanced
| market analysis techniques to uncover

" June 30, 2025

key insights, trends, and opportunities |
| that drive business growth. It also

delves into the intricacies of category
| management, equipping attendees
with strategies to optimize product
categories, align with consumer needs,

onwards

[ 7. The Learning Matrix:
' | Integrating Curriculum
| Design and Resources

and enhance overall market
! positioning. -
| This  program is designed for

participants to explore the principles of
| curriculum design, learning how 1o
| structure educational content to meet

| diverse learner needs and align with |

' also emphasizes the integration of
curriculum with various learning
resources that will enhance

learning experience.

cducational standards. This program |

the |

June 30, 2025

onwards

Flores St., Catbangen, City of San Fernando, La Union
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C. ELDI for Leadership Competencies
e Eligible DepEd employees:

o Non-teaching personnel (CO, RO, and SDO) with permanent,
contractual, or co-terminus status (S(G-18 and above)
Performing managerial and supervisory function as may be inherent to
the position, designated, or certified by Chief/Director

o Overseeing program/s and managing/supervising at least two (2)

subordinates)

e Pre-registration Deadline: June 30, 2025; 5:00 p.m.

O

| Course Title & Relevant |

- No. | Link E Short Description | Course Schedule
‘ Extemal LSP: Udemy fse!fpaced e—learning course)
| Liuk: ips./ fhinyurl com) 2024 Uder grams = = |
U Leaclershlp Exrdlenr : ‘ Th:s comprehensnv tramm;, pmgram | N/A
| Building Resilient and is designed to equip leaders and ;
' High-Performing managers with the skills and i
Organizations knowledge needed to build and f }

sustain high-performing
| organizations. This program is
| divided into four (4) subprograms,
3 each of which contains carefully
| © rafted topics:
¢ Organizational Leadership and
Development
; e Crisis and Risk Management
h ‘ e Strategic Planning and
: Execution
o Communication and
Relationship Building

;} a. Orgiﬁizat.ional This “subprogram shall cover the  June 30, 2025 onwards ‘
Leadership and following topics: creating and | |
| Development nurturing a high-performing |

| organization, succession planning, |
leading the teams' Ilearning and |

| development, managing performance |

| and coaching for results, and leading

TS, N . chamge - |
' | b. Crisis and Risk This subpmgram “shall cover the | June 30, 2025 onwards 3
i | Management - following topics: crisis preparedness i
land management, and managing |
i } team's mental health and well-being |
s Qrmtegic Planning and | This subprogram shall cover tth June 30, 2025 onwards
Execution | following  topics:  planning  and |

|

| organizing for greater impact, |

i thinking strategically and creatively, | |
\

and data gathering and analytics for
| better decision-making

d. Communication This  subprogram  shall cover the June 300 2025 onwards
Relationship Buailding following topies: communicatnon

management,  partnership  building

and  strengthening, and buidlding

collaborative and inclusive working

relationships

Flores St., Catbangen, City of San Fernando, La Union

Telephone Nos.: (072) 607-8137/682-2324

€3 DepEd Region| = region1@deped.gov.ph
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ANNEX B
ELDI REGISTRATION PROCEDURES

To ensure relevance of the ELDI course offering to be attended by DepEd NTP and to
manage the registration of participants for each course, please be advised of the
following details and procedures:

I. PRE-REGISTRATION

. The availment of ELDI through e-learning platform is open to the following
eligible employees:
a. Non-teaching personnel (CO, RO, and SDO) with permanent,
contractual, or co-terminus status (Salary Grade 24 and below)
b. Currently employed in DepEd for a period of six (6) months or more
depending on the chosen course
¢. Currently involved in the management or implementation of various
programs, activities, and projects (PAPs)

2. To pre-register, kindly follow these steps:

a. Accomplish the online pre-registration form through this link:
https://tingurl.com/2025ElearningPreReg using your DepEd email
address;

Note: Regional applicants must be first screened by the regional Personnel
Development Committee (PDC) and approved by the Regional Director
before accomplishing the pre-registration form.

b. Upload the following necessary documents:
i. Approved Authority to Participate duly signed by the Head of
Office:
e For Central Office - Bureau or Service Director
e For Regional and Schools Division Office - Regional Director
ii. Approved Service Obligation Form
Note: All forms and templates can be found through this link:

https://tinyurl.com/2025ELDIForms

3. The deadline of pre-registration is on June 30, 2025, 5:00 p.m. Meanwhile,
the relevant information for the specific course is detailed in Annex A. The
Bureau of Human Resource and Organizational Development - Human
Resource Development Division (BHROD-HRDD) shall close the pre-
registration when the slots have already been filled or when the external
Learning Service Provider (LSP) has already closed the registration.

II. EVALUATION

All pre-registrations lodged on or before the set deadline shall be assessed by
Ihc BHROD-HRDD. The evaluation shall strictly adhere to the deadline of pre-
registration to ensure timely processing of the registration to all courses and
to facilitate payment of the registration fees.

2. Acceptance of pre-registered DepEd NTP to the chosen course shall be based
on the following:

Flores St., Catbangen, City of San Fernando, La Union

Telephone Nos.: (072) 607-8137/682-2324 RM-ORD

i
gz

(3 DepEd Region| = region1@deped.gov.ph e

8of9

waww.depedregionl.com

Lo e



a. Relevance: The chosen course must meet any of the following, as may
be certified by the Head of Office:
i. Responsive to the L&D needs of the employee as reflected in their
Individual Development Plans (IDP} in FY 2024,
ii. Relevant to their current duties and responsibilities; or
ili. Supportive in the fulfiliment of their office mandate to achieve
strategic goals of the Department.

b. Awvailability:

i. Acceptance to the e-learning platiorm shall be on a first-come,
first served basis.

ii. Confirmed DepEd NTP may participate in any of the available
self-paced e-learning courses once given access to the platform.

1II. NOTIFICATION AND CONFIRMATION
1. The BHROD-HRDD shall notify, through the oflicial DepEd email address, the

3.

DepEd NTP who have been accepted and have secured slots to each of the
courses. This notification email shall include further details of the specific
course, deadline for confirmation of participation, and additional
documentary requirements, if necessary.

. Upon receipt of the email, the concerned personnel must confirm their

participation by replying to the notification email and submit the hardcopies
of the required documents with wet signature to the BHROD-HRDD Office,
Room 411, 4 Floor, Mabini Building, within the set deadline.

To manage work and learning, confirmed participants are advised to dedicate
A maximum of 2 working hours per day and/or during non-working hours
for the chosen course. No additional overtime payment shall be given for
accessing the courses.

IV. PROCESSING OF PAYMENT AND OFFICIAL REGISTRATION

L,

The BHROD-HRDD shall process the registration of confirmed participants to
specific ELDI courses and shall facilitate the processing of registration fees.

The registration fees for the courses shall be charged under the C Jrganizational
and Professional Development for Non-Teaching Personnel {OPDNTP) Fund.
subject to existing budgeting, accounting, and auditing rules and regulations.

Together, let us continue to cultivate, elevate, and motivate one another towards
a more progressive learning and development program in the Department.

Thank you.

Flores St., Catbangen, City of San Fernando, La Union

Telephone Nos.: (072) 607-8137/682-2324 Doc. Ref. RI-ORD
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